
 
 

Greater Tzaneen Municipality  

 

VACANCY  
 

Applications are invited from suitable qualified persons to fill the following position in the Engineering Services 

Department (Building and Maintenance Division):  

 

1 X BUILDING MAINTENANCE ATTENDANT  

(Job Id Number 5/4/2/016) 

 

Salary: R55 344.00 per annum (Job level T4) 
 
The job purpose of a Building Maintenance Attendant is to ensure that Council’s infrastructure is 
maintained and also to clean the work area and to move the required maintenance material as 
instructed. 
 
Key performance areas: The Building Maintenance Attendant must ensure that the daily work is done 
to satisfaction and to achieve the necessary objectives of Council in a safe working environment. 
He/she will be responsible for: �Assisting with the routine maintenance and constructing tasks of 
municipal building infrastructure to ensure effective and efficient safe keeping and conditions of 
buildings �Cleaning the work area and surrounding area of the workshop to ensure a clean and neat 
working environment �Maintaining and cleaning equipment and tools used to ensure clean tools and 
also ensure that equipment remains in good working condition.  

 
Requirements: Grade 10 is set; whilst experience will be an added advantage.   The candidate must 
be strong and healthy and should be able to know the required proportions of mixing mortar. 
__________________________________________________________________________________ 
 
Applications on the prescribed application form (www.tzaneen.gov.za), a comprehensive CV and copies 
of certified certificates should be addressed to:  Municipal Manager, Greater Tzaneen Municipality, 
P.O. Box 24, TZANEEN, 0850. 
 

Further information can be obtained by contacting Mr MPS Visser on tel no. 015- 307 8384/2/1. 
 
 

Fraudulent qualifications or documents will immediately disqualify any application. A candidate 
who canvasses any councilor and /or senior official for preference will be disqualified 
immediately from the selection process or from any appointment. Short-listed applicants will 
be screened for criminal records and /or any pending criminal cases. 
Applicants who are not invited for an interview should regard their applications as 
unsuccessful. 
 
Council at all times reserves the right not to appoint. 
 
Greater Tzaneen Municipality is an Employment Equity Employer. 
 

Closing date: 21 June 2011 at 12:00   
 
MRS TC MAMETJA 
MUNICIPAL MANAGER 


