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PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEEN:

The Greater Tzaneen Municipality herein represented by Benjamin Magezi Mathebula in his capacity as Acting Municipal Manager
(hereinafter referred to as the Employer or Supervisor)

and

Obby Zophanna Mkhombo as the Employee of the Municipality (hereinafter referred to as the Employee).

WHEREBY IT IS AGREED AS FOLLOWS:

1.

INTRODUCTION

11

The Employer has entered into a contract of employment with the Employee in terms of section 57(1) () of the Local
Government: Municipal Systems Act 32 of 2000 (“the Systems Act’). The Employer and the Employee are hereinaft
referred to as “the Parties”.

1.2 Section 57(1) (b) of the Systems Act, read with the Contract of Employment concluded between the parties, requires
the parties to conclude an annual performance agreement.

1.3 The parties wish to ensure that they are clear about the goals to be achieved, and secure the commitment of the
Employee to a set of outcomes and outputs that will secure local government policy goals.

14 The parties wish to ensure that there is compliance with Sections 57(4A), 57(4B) and 57(5) of the Systems Act.

PURPOSE OF THIS AGREEMENT

The purpose of this Agreement is 1o -

21

22

23
24

25

2.6
27

Comply with the provisions of Section 57(1)(b),(4A),(4B) and (5) of the Act as weil as the employment contract entered
into between the parties.

Specify objectives and targets defined and agreed with the employee and to communicate to the employee tr
employer's expectations of the employee's performance and accountabilities in alignment with the Integrateu

Development Plan, Service Delivery and Budget Implementation Plan (SDBIP), the Departmental Business Plan and
the Budget of the Municipality.

Specify accountabilities as set out in a performance plan, which forms an annexure to the performance agreement.
Monitor and measure performance against set targeted outputs.

Use the performance agreement as the basis for assessing whether the employee has met the performance
expectations applicable to his job.

In the event of outstanding performance, to appropriately reward the empioyee.

Give effect to the employer's commitment to a performance-orientated relationship with its employee in attaining
equitable and improved service delivery

, Y



3 COMMENCEMENT AND DURATION

3.1

3.2

33
3.4

35

This Agreement will commence on the 1 July 2017 and will remain in force until 30 June 2018; thereafter a new
Performance Agreement, Performance Plan and Personal Development Plan shall be concluded between the parties
for the next financial year or any portion thereof.

The parties will review the provisions of this Agreement during June each year. The parties will conclude a new
Performance Agreement and Performance Plan that repiaces this Agreement at least once a year by not later than the
beginning of the first month of the successive financial year.

This Agreement will terminate on the termination of the Employee’s contract of employment for any reason.

The content of this Agreement may be revised at any time during the above-mentioned period to determine the
applicability of the matters agreed upon.

If at any time during the validity of this Agreement the work environment alters (whether as a result of govemment or
Council decisions or otherwise) to the extent that the contents of this Agreement are no longer appropriate, the contents
shall immediately be revised.

' PERFORMANCE OBJECTIVES

4.1

42

43

The Performance Plan (Annexure A) sets out-

4.1.1  the performance objectives and targets that must be met by the Employee; and

412 the time frames within which those performance objectives and targets must be met.

The performance objectives and targets reflected in Annexure A are set by the Employer in consultation with the
Employee and based on the Integrated Development Plan, Service Delivery and Budget Implementation Plan (SDBIFP)
and the Budget of the Employer, and shall include key objectives; key performance indicators: targets that may include
dates and weightings.

421  The key objectives describe the main tasks that need to be done.

422 The key performance indicators provide the details of the evidence that must be provided to show that a key
objective has been achieved.

423  The target dates describe the timeframe in which the work must be achieved.

424 The weightings show the relative importance of the key performance areas, key objectives and key
performance indicators to each other in terms of the position,

The Employee’s performance will, in addition, be measured in terms of contributions to the strategic objectives and
strategies set out in the Employer's Integrated Development Plan as developed per the Balanced Scorecard
methodology.

5 PERFORMANCE MANAGEMENT SYSTEM

5.1

5.2

The Employee agrees to participate in the performance management system that the Employer adopts or infroduces
for the Employer, management and municipal staff of the Employer.

The Employee accepts that the purpose of the performance management system will be to provide a comprehensive

system with specific performance standards to assist the Employer, management and municipal staff to perform to the
required standards.
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53

5.4

5.5

5.6

5.7

58

The Employer will consult the Employee about the specific performance standards that will be included in the
performance management system as applicable to the Employee.

The Employee undertakes to actively focus towards the promotion and implementation of the KPA's (including special
projects relevant to the employee's responsibilities) within the local government framework.

The criteria upon which the performance of the Employee shall be assessed shall consist of two components, bath of
which shall be contained in the Performance Agreement.

551 The Employee must be assessed against both components, with a weighting of 80:20 ailocated to the Key
Performance Areas (KPA's) and the Core Competency Requirements (CCR's) respectively.

5592  Each area of assessment will be weighted and will contribute a specific part to the total score.

553 KPA's covering the main areas of work will account for 80% and CCR's will account for 20% of the final
assessment.

The Employee’s assessment wilt be based on his performance in terms of the outputs / outcomes (performance
indicators) identified as per attached Performance Plan (Annexure A), which are linked to the KPA's, and will constitute
80% of the overall assessment result as per the weightings agreed to between the Employer and Employee:

Table 1: Weightings for Key Performance Areas (KPAs)
Key Performance Areas Weighting
Municipal Institutional Development and Transformation 0
Basic Service Delivery 80
Local Economic Development (LED) 0
Municipal Financial Viability and Management 10
Good Govemance and Public Participation ! 10
|
Total | 100% |

In the case of managers directly accountable to the Municipal Manager, key performance areas related to the functional
area of the relevant manager must be subject to negotiation between the Municipal Manager and the relevant manager.

The CCR’s will constitute the other 20% of the Employee's assessment score. CCR's contained in the table below are
as in accordance with Regulation 9 of the Local Government Regulations on appointment and conditions of employment
of Senior Managers (Regulation no 21 of 2014). In accordance with this regulation all these competencies are essential
and all these competencies must be considered measurable and critical in assessing the performance of the Employe:

TABLE 2: COMPETENCY REQUIREMENTS FOR EMPLOYEES
LEADING COMPETENCIES J WEIGHT
Strategic Direction and Leadership v 5%
Peopie Management N 5%
Program and Project Management ¥ | 20%
Financial Management < 10%
Change Leadership % _; 5%
Governance Leadership 8 | 5%
CORE COMPETENCIES

Moral Competence N 5%
Planning and Organising 3 10%
Analysis and Innovation 4 5%
Knowledge and Information Management + 5%




6.1

6.2

6.3

6.4

6.5

TABLE 2: COMPETENCY REQUIREMENTS FOR EMPLOYEES

LEADING COMPETENCIES J WEIGHT

Communication v 5%

Results and Quality Focus v 20%

Total percentage - 100%
EVALUATING PERFORMANCE

The Performance Plan (Annexure A) to this Agreement sets out -

6.1.1 The standards and procedures for evaluating the Employee's performance; and
6.1.2 The intervals for the evaluation of the employees performance

Despite the establishment of agreed intervals for evaluation, the Employer may in addition review the Employee's
performance at any stage while the contract of employment remains in force.

Personal growth and development needs identified during any performance review discussion must be documented in a
Personal Development Plan as well as the actions agreed to and implementation must take place within agreed time
frames in the Personal Development.

The Employee's performance will be measured in terms of contributions to the strategic objectives and strategies set out
in the Employer's IDP.

The bi-annual and annual performance appraisal will involve:

6.5.1 Assessment of the achievement of results as outlined In the performance plan:

(2)

(b)
(c)

Each KPA should be assessed according to the extent to which the specified standards or performance
indicators have been met and with due regard to ad hoc tasks that had to be performed under the KPA.
An indicative rating on the five-point scale should be provided for each KPA.

The applicable assessment rating calculator (refer to paragraph 6.5.3 below) must then be used to add
the scores and calculate a final KPA score.

6.5.2 Assessment of the CCRs

(a)
(b)
(c)

(d)

Each CCR should be assessed according to the extent to which the specified standards have been met.
An indicative rating on the five-point scale should be provided for each CCR.

This rating should be multiplied by the weighting given to each CCR during the contracting process, fo
provide a score.

The achievement levels for CCRs as provided for in Annexure A of Regulation 21 of 2014 and presented
in Table 3 below, must be utilised
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6.5.3 Overall rating

An overall rating is calculated by using the applicable assessment-rating calculator. Such overall rating represents the
outcome of the performance appraisal.

6.6 The assessment of the performance of the Employee will be based on the following rating scale for KPA's & CCR's,

{see Table 4);
Table 4: Rating Scale
Rating Terminology Description % Score
Qutstanding Performance far exceeds the standard expected of
performance an employee at this level. The appraisal indicates
that the Employee has achieved above fully effective | 167%
5 results against all performance criteria and indicators
as specified in the PA and Performance Plan and
maintained this in all areas of responsibility
throughout the year.
Performance Performance is significantly higher than the standard
significantly above | expected in the job. The appraisal indicates that the | (133-166%)
expectations Employee has achieved above fully effective results
4 against more than half of the performance criteria
and indicators and fully achieved all others
throughout the year.

Fully effective Performance fully meets the standards expected in
all areas of the job. The appraisal indicates that the
Employee has fully achieved effective results against | (100-132%)
3 ali significant performance criteria and indicators as
specified in the PA and Performance Plan.

Not fully effective | Performance Is below the standard required for the
job in key areas. Performance meets some of the
standards expected for the job. The | (67-99%)
2 review/assessment indicates that the Employee has
achieved below fully effective results against more
than half the key performance criferia and indicators
as specified in the PA and Performance Plan.
Unacceptable Performance does not meet the standard expected
performance for the job. The review/assessment indicates that the
Employee has achieved below fully effective results
against almost all of the performance criteria and | (0-66 %)
1 indicators as specified in the PA and Performance
Plan. The Employee has failed fo demonstrate the
commitment or ability to bring performance up to the
leve! expected in the job despite management efforts
to encourage improvement.

6.7  For purposes of evaluating the annual performance of managers directly accountable to the Municipal Manager, an evaluation
panal constituted of the following persons must be established -

6.71  Municipal Manager;
11
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6.7.2  Chairperson of the Performance Audit Committee

6.7.3  Member of the Executive Committes;

8.74  Municipal Manager from another municipality; and

6.75  One Manager (head of a Division)} from within the department.

6.8 The manager responsible for human resources of the Municipality must provide secretariat services to the evaluation panels.

7. SCHEDULE FOR PERFORMANCE REVIEWS

7.1 The performance of the Employee in relation o her performance agreement shall be reviewed within the month following the
quarters as indicated with the understanding that reviews in the first and third quarter may be informal if performance is

satisfactory:

First quarter July — September 2017 {October 2017)
Second quarter : October — December 2017 (February 2018}
Third quarter January - March 2018 (April 2018)
Fourth quarter : April - June 2018 (August 2018)

7.2 The Employer shall keep a record of the mid-year review and annual assessment meetings.
7.3 Performance feedback shall be based on the Employer’s assessment of the Employee’s performarice.

7.4 The Employer will be entitled to review and make reasonable changes to the provisions of Annexure “A” from time to time for
operationa! reascns. The Employee will be fully consulted before any such change is made.

7.5 The Employer may amend the provisions of Annexure A whenever the performance management system is adopted,

implemented and / or amended as the case may be. in that case the Employee will be fully consulted before any such change
is made.

8. DEVELOPMENTAL REQUIREMENTS
The Personal Development Plan {PDP) for addressing developmental gaps is attached as Annexure B.
9. OBLIGATIONS OF THE EMPLOYER
9.1  The Employer shall -
9141 Create an enabling environment to facilitate effective performance by the Employee.
91.2 Provide access to skifls development and capacity building opportunities.

913 Work collaboratively with the Employee to solve problems and generate solutions to common problems that may
impact on the performance of the Employee.

914 On the request of the Employee delegate such powers reasonably required by the Employee to enable her to
meet the performance objectives and targets established in terms of this Agreement.

8.1.5 Make available to the Employee such resources as the Employee may reasonably require from time to time to
assist her to meet the performance objectives and targets established in terms of this Agreement.

12 o
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10. CONSULTATION

1.

2

101

10.2

The Emplayer agrees to consult the Employee timeously where the exercising of the powers will have amongst others -
10.1.1 A direct effect on the performance of any of the Employee’s functions.

1012 Commit the Employee to implement or to give effect to a decision made by the Employer.

10.1.3 A substantial financial effect on the Employer.

The Employer agress to inform the Employee of the outcome of any decisions taken pursuant to the exercise of powers
contemplated in 10.1 as soon as is practicable to enable the Employee to take any necessary action without delay.

MANAGEMENT OF EVALUATION OUTCOMES

1.1

11.2

1.3

The evaluation of the Employee's performance will form the basis for rewarding outstanding performance or correcting
unacceptable performance.

A performance bonus of between 5% to 14% of the all-inclusive annual remuneration package may be paid to the Employee
in recognition of outstanding performance to be constituted as follows:

11.21 A score of 130% to 149% is awarded a performance bonus ranging from 5% to 9%.
11.2.2 A score of 150% and above is awarded a performance bonus ranging from 10% to 14%.
11.2.3 Specific bonus percentages will be determined on a sliding scale (as contained in the PMS Policy of Council),

proportionately to the points scored, rounded up fo the next 0.25 percentage. eg.136% score = 6.678% = 6.75% bonus.
In the case of unacceptable performance, the Employer shall -
11.31 Provide systematic remedial or developmental support to assist the Employee to improve her performance
11.3.2 After appropriate performance counselling and having provided the necessary guidance and/ or support as well

as reasonable time for improvement in performance, the Employer may consider steps to terminate the conract
of employment of the Employee on grounds of unfitness or incapacity to carry out her duties.

DISPUTE RESOLUTION

121

12.2

Any disputes about the nature of the Employee’s performance agreement, whether it relates 1o key responsibilities,
priorities, methods of assessment and/ or any other matter provided for, shall be mediated by —

1211 The MEC for local government in the Province within thirty {30) days of receipt of a formal dispute from the
Employee

12.1.2 Any other person appointed by the MEC

121.3 In the case of managers directly accountable to the Municipal Manager, a member of the municipal counci,
provided that such member was not part of the evaluation pane! provided for in sub-regulation 27(4)e) of the
Municipal Performance Regulations, 2006, within thirty {30) days of receipt of a formal dispute from the employee

whose decision shall be final and binding on both parties.

In the event that the mediation process contemplated above fails, the dispute procedures as per the Contract of Employment

shall apply.



13. GENERAL

13.1 The contents of this Agreement and the outcome of any review conducted in terms of Annexure A may be made available
to the public by the Employer.

132 Nothing in this Agreement dimirishes the obligations, duties or accountabilities of the Employee in terms of his/ her contract
of employment, or the effects of existing or new regulations, circulars, policies, directives or other instuments.

133  The performance assessment results of the Municipal Manager must be submitted to the MEC responsible for local
government in the relevant province as well as the national minister responsible for local government, within fourteen (14)
days after the conclusion of the assessment.

/
4

Thus done and signed at 72 337”6’:&” on this the / 74 day of v/

;'//";”2017
o

AS WITNESSES:

AS WITNESSES:

14

N



uB|d @ULWIDMIB |BUDSId JO |erolddy '8
9|eas Buney £
SS90044 JUIWISSISSY DIURWIONS] "9
sanuajadwo) -5
{s10afoud pue s|d)) sajqesandp Asy b 8T, Unr 0E- LT, AINF T
BujpySism UoINISOd :Sealy aJuewsopad A9) ‘g JaBeuey [ediziunyy
UOISSIA '8 UOISIA UOINSOd T S321/U3S AJUNWILWIOY) :4013J1Q
dew Adajens ‘1 oquICPI 20 W

Huauo)

JOL)3HId
8T/L10T ukjd duewlopdd

v aamxauuy ALNYdADINNN NIINVZL 431V3IYO

:pouad

10} 3|qe3uncday
iuopsod

sSweN
HIEEREE L ITE]

o=






dey AB31e11S LD BY) U] PSUIBILOD S 4

%00T |30 pueo)

%0T {ie301 pawy3iam) sapuajaduio)|

%08 [E101 pelyBiom

%0T uonedidiued J1qnd pue 33UBWISA0S POOD

%0 awdojaaaq d1wouod] |2307

208 Alaaljaqg ao1aas diseg
W3PM % vd)

Sunydism uolsod :seasy duewIOMId Ad) ‘€

*§92IN0S3al UBWNY pue
[erueUY 3jGe|IEAE ||B Suisn Aq yoeoidde pajesdaiu ue Y3noiyy ay| jo Ayjenb pue JuawdojaAap 2WOLOIB BlRINWNS 0} wione|d e se uojlsod oy} asn o1

UOISSIIA uojlisod

“S3IIUNLLLIOY JNO |[€ 03 3JIAIDS Jo ANjenb SISAISP 1eyl Wes) jeuoissajold pue aanINposd ‘sse|a-pluom e Jo uoldweyd e aq oL

UOISIA UORISOd

~uonedipnied Ajunwiwod pue sapjoyaels andaye Buijowold
!AlljIgeulelsns [EjUaWUOLAUT Bujjowold Bulnsul
{S321N0S3J J|QEJIRAR ||E 40 UO[IEZIIIN SAIIBYJD PUE JU3149 Bulansul
‘saoiAlas ajqeulelsns 2ujuieluiew pue 3uipiaold
uswdo|aasp olwouoda pue |e120s 3unowold,,
:Aq Awouoda sy 0] s331nas Aljenb apinoad 01 pa1lwiwod si Ajljedisiuny usduez) Jajeals ayL

uolsstiA] [edpiuniy

[V 03 S221A435 AYl|BND SapIAGd 1BY] Alleddiuny payun pue snoJadsold ‘uaaln ¥

uoIsIA jedpiunin

UOISSIIAl '3 UOISIA Uoiiisod °¢



Ajoujny
[euojipel). pue dSpULILO)
piep Aq ye peubisporL
1od jesyselu|) penoidde
{1} joB6a & ¥ sa0APR {{oowios 7 jona]) peaies|  JuswoBeuey
JuBuE "M0'L dMdT. o 114 0 Ok[0e JBQUINN %8 Seay 309G SJSUA [BIMY JO S1SEM £08S as
pelemR wawebeuew| JuswabEuey
suodosaunypusdid WBpNEY 1772/ 12 M| KT L M| LEETE LT \ZETIZ T H| 50868058 o e ey %5 gjsem Lo Juods enfeay SlSEM, cas|  as
$QNQNS UBQIN Jo} Suodel sioam Jod aouo sisem|  Juswwobeuepy
Arewwng yue) Acbees 1868 1658 IES8 la: ] 1658|4658 asquiny %0} 4O UaRag)Ioa Yl spRoLesnoy 0 # BjsEm geas|] as
Juswebeuey
paEME L0 SNYS LM yeaH
Suoda) ge| Ajenb Jojes %06 %06 %08 %06 %06 jemoe|  ofiejuciog %8 Aldwoo Jey) sajdwes JojEm o %[ [EuswucIAUg £as s
Juswebeurpy
pojleme J5IMoaYD uoyREsIiE] [EJUBMILOIALD UleaH
JSIPOBUY) [EUBWLCIALT %06 e EfU %08 [umoe|  ebejusosd %8 6l 0} aoueydwas %|  [EpeLuLALg £as as
{sumo} (euvioy g} uonesiBa|
wewnfeuey prRwuaALg|  uewaleury
POJENE, 0} 0oueydwed poag) eaoidw) of jeoH
SSHHJON LONUDABLUOT 8z i1 82 Zly |Emae Jaquiny %S PANSS| SPOROU UOJUSABALIOD JO 4  UBLIUGIALY £as as
OUSUE | {sypne
Jo Juswpedecy Aq spodes paleme 20y-pe) aousydwoa ansjs|Baj| saowmies Bupsop
uogaadisu) Jpny 20y Py %001 %001 %001 %001 %001 lenjae|  obejucass %01 SILYNT L souRiduios o) pue Bujsusan LS as
Hadey| peImme pue-1eeA Ag|  juswebeuey
Wowssossy ysi Jifeeng |%08 gu B/|%:08 lenjoe|  abejusosa,) %0 pojeBi ssh lejuawieda] 10 % A8 £99 99
(S4G0M § LjuuMm} pupsody
1d% 1IN _3 pRlEME W UG I2Uncd Of palLUgnsS|  pue ac_._op_co:._
1dianay jo Juewebpomowyoy e g £ £ Zl [erjae lequiny %0¢ sHodsu Ayjuow Ejuowpeds o | caueuuope £99 69
sAep
pajeME Buppom £ wiLm 0} pupuodsa) SOLBLIMOG)
sapanb JIpny Jo SpI03EH |%001 %001 %0014 %001 %001 Jerjoe|  ebejueoiny %0Z sauenb gy [Ejuewpedar] 0 % punog £099 3]
pajeme soponb ppne fewajy) o) puodsel BOUBLLIBAOEY
Sauanh YpNY §¢ SPIOSRU|S G 5 5 g ENE Jaquiny %02 0} uRyE} SAED Jo OU BbgIaRy, punog £99 £)0)
18GLUNU O587) S0 pajleme mmmE_E_ AUNS
JoisiBay sebewep 3 ysyl g 0 0 0 fenoe Joquiny %02 [unco woy seseajel} jo§)  pue Ajajes £99( 99|
UQNRISILILLPY|
suojmBoy {aso) pue
8oUepuely 7 senu 3 } L ¥l I Mo 1squiny %0l pisy sBujesw [eueupedsg jo 3 JusweBeury £99 959
SH0da) pelEME Yieds [Bpng|  JUSLebELEw
Jebipng |eioueuy Ayuop| %001 %52 %08 %%E %001 lergoe|  abusaied %05 BLIRIBAC EJuBLULEda) JO 4 Jbpng 299 WALN
Suoda) pejleme jueds]  Juewebeuewl
126pna [eioueul AU | %00k %62 %05 %ST %00} lenjae|  ofejieosy %05 10bpng |guounxdsp QS0 10 % 1abpng Z99] WAIN
81,8000 0g w0 81, B IE XD 21,290 | 20 11,3908 0¢ '1D
{zuonoz s
uogejwainaaq Bugicddng 8HLI0Z Jo} sypbire ) ApspeEnp whmE Enuvy | o} EMIY) _EE.H_,,__wsE () WBRM | aurey jsford J Iy sumupiBoig ua%_um Vol
auIRsey o |

{sy90[01d puE S|cDj) soqessAlfep Aoyl ¥




S82805
uado pue syed
Hodsd ALpusy Jo apeifidn pue
516643 BOUBLBIURW ByiEq 8l 8l 2} 8l 8l 8l Jsquiny % oUW $ied pedopasp 1o oo_._m_._s_.__.ms_ £08 as
$00805
yodal Ajupuoly uedo pue sjed
sjeays ealeuAeW PEIENE pamep| joepelbdn pue
uepseb pue Bumins sseso 00056E Q0056E 00056¢ Q0056¢ 000S8E lenpe Jaquiny %G seaeds uedo pue syed o | souBLBlUBA £as as
spodsy ssaiBoid 108l seoeds
avi3 uedo pue syed
5UB|d pepusixa| jo apmibdn pue
uojsuepq Alejewes) euply ! E/U Epu B ) I squiny %5 10 pedojeAcp SSLIEBWED JO #|  SoURUGNIBIN £08 as
Syi0deR] ANNON PeiENE
soyshels admame L D00FZ) 000¥2 _0oove 000F2 00006 [erioe Jaquiny %01 sJe3n Aseigl o #| ssawueg Alexq) £0§ as
podal peiEme|
Wi)sAs duld oIWel) Auvow| 000 95€ | 000 0S€ | (00 08¢ | 000 Q&€ | 000 00¥ § Emoe aneay %8 panss! seul aWeN JO Bnjea | Sa0AISS DIUELL| £08 as
[% se panss] souy
Hode: Wwejaks eul HUBIL ey 10 SN[EA 3 /SEUY 10) PANBIBL BN|EA
shodad enusiey %0L %04 %04 %04 %04 pnpe|  ebejusaed %01 pue}] 8)8L Uojj0eljeD Bul JWEAL| SEMAIBS DB £as as
sQINgns Leqin Joy spoded
Aewwng yue) fobales,
SYSM BN $90IAIDS JusieBeuB
104 sdew-{NpaLas EAWS. PHEME| S|SEM pIIoS 30 |ere| Jiseq]  Juawebeueyy
JORETBWAR, PuLolu] %25} %EG %25 %25 %29 Eenpe|  ebeusaiad %01 0} SS630E )M SPIOYBSNICH % Ssem £aS as
80jueg-BQ-UD UB 28 a8
AlpWwms-jecysyie L, lpue uoswez) ©) parowsel Butag EmEoﬂEzL
[eAoLIS) E1sEAING BRIy 08¥ 08, 03r 08 0264 1Dl meN aquinN %g 158 () it sUKG-IpIS RIMY 4 BISEM, £as as
(LhoL0T
vogeweuInzoq Sugioddng R41L40Z 10} Eyobue Kpeeny womypnuny (o mmov) | M SR ) wiem i oweN eloid | W oo | e ng | YO
aueseg

{5138foud pue sd)) sa|quIeAllep A3y '}

o=



sdiysuoijejas ssueusaaol sanesadood axueyua pue saljod Jueaajss
§0 uones)jenidacuod 3yl 12241p 01 3|qe Jaypnd ‘suciiedyqo pue saxoesd

BJUBLIIAGS) aARIAd00) o

JuRUIBA0F JO Bulpuelsiapun yBnooyl e Ajdde pue syuawasinbai aoueydwos juswafeuew saue)dwo) pue sy « diysiapeal

%S pue ysi BuBeuew u) wsieuoissajoud Ajdde pue 103.ip ‘9j0woud 03 3|qy UOpeNWIo AdJjod = S2UBUIDAOL)
Ajunwiwoo ay) 0} saoiAas Aljenb uojen|ea3 pue Supoluop 1edw) aSuey) «
pue |eugissajord JaAIap pue SSAITEIHUL MBU JUIWB[AW] PuE AP AInyssadans wawAcdun pue ugisag 5593014 o

%G 01 JAPJO U] 5|3A3] || UC UOjIeWIO SURL] [EUONNYISU 3JBIHUI PUE J1D24P 03 J[qY A321e235 pue uoisiA 8Suey) «|  diysiapea aBuey)

J3UUBW |EDIYIS UE U| padeuew aJe

SUOIIDESURI] [BIJURUY [[B J2Y3 2INSUS 03 Jayling "sodjoesd [epueuly pasiudooal Suuoyuoy pue Buipodsy |eroueurd «

YHm 2ouepiodde u| s3ssa00ud Juawsindoad Jaisjuiwpe pue juawafeuew ysu Aaneg pue ASsie11S [B19URUL o Juawadeuepy

%01 [_I2UBUY S3NUISUL ‘MO)} YSED [0J3U03 ‘5s393png a8euew pue ued ‘adwo? 01 3|qY uonaaxg pue Sujuueld 128png » |elaueuly
uolien|ea3
pue Supojjuoly 1930014 pue SWwWelSold «
saAanoalgo uawadeueyy AIDA||DQ IS «

195 Uo AldA|[ap 03 JBPJO U] SBIAIIOR 21109ds 21eNnjeAd pue Jojuow ‘afeuewl uofiejuawadw)| Juswafeuely 1320014

%0T ‘ueld ‘ABojopoyjaw JuswaSeuew Pafosd pue awwelSoid pueisiapun ol sjqy pue Suluue|g 1030044 pue awweldold « pue swweiSold
wRwafeuey sandsip pue uoIRIIOSON «
saaoslqo wswadeuepy suonejay 29A0|dw3 «
|euciIn}Isul aAdIYIE 0] JapLOo Ul sdIysuoE|) 2ININU pUE PINg PUe Jud|el JuawaBeuriy AUSIIMG o

oG asiwpdo ‘Alssanp Psdsaa ‘sjdoad aSeanooua pue andsui ‘a8euew Ajaanray] uswdojoaag pue Sujuueld [elide) UBtNY o Juawaseue ajdoay
SSOUDIRMY |BUCIESIUEBSIQ o
JUBWIFRUBYY pue Buluue|d NFNEHS «

F1EPUBW [BUOIINUISU| J(BIIRILS DY) uo AsBa|Bp JuRLWSeury SIURLLIDLIR jRUOIINIISU) « diysiapea] pue

%G 0} s1ay3o Aojdap pue 2.J1dsu] puB ‘UCIINIISU| Y3 JOJ UD|SIA B 193J|p pUB 3pIAoId souanpuj pue 1oedwi «)  uondaug M8a3eng

sapuajadwos Suipesy|

%
SunySiom uoiyuyaqg Axuanadwo) sjusuodwio)y| sapusjedwo)
SINFAFYINDIY ADNILIDINOD °S



%001 eyl
SA[192]q0 payiUSp] I5UIEe All[enb pue s3jnsal
2UNSEaW pue JOHUOW AjBAlioe 01 JeyHny "spiepuels Aljenb 1aaw o1 JaYic ssasJoud Sunenjea3 13 SULOUOIA «
292IN0oUa pue sUOPERAXS PRBIX3 0 Hulalas ARUBISISUO BJIYM saAIDR[GO UO[IBIUDLO SYNSDY o snao4
%07 pue s3)nsaJ Sujasiyae uo snaoy ‘spiepuens Aujenb Y2y ulejulew o1 3|qy| spJepuels ydy Sumas o) Ayjenp pue synsay
SIDpjOuUEls IJUIN[UI pue su0day asiouod 13 Jedjd Idwo) «
apensiad ‘AsAucd AjaA129))a 01 JapJO Ul 2aualpne By} Joy aaedoidde Jauvew SJ3p[OYREIS UM UO[IEI|UNUIWIOD o
%G 95|2U02 pue pasnooy eI € U] Seap| pue ISpeMow)| ‘UOREWIOJUI 3JBUS 0} 3|qY saapdadsiad asiaAp 2duejeq « UO|3BIUNWIWIE)
JUSILUIGACH |€20] JO 586 2apalMoLD|| uaLLamod W3 ssAojdil « Juswafeuey
2A193]|03 D43 FIUBYUS 0] JIPJO U] ‘Blpaw pue sassadold snoliea ySnoayy sisAjeue e3e( « uoneuLIou|
%S uopEwWIoUl pue 8pajmou Jo Bulieys pue uopeISUSE 3U3 Sowoud 0 3jgY a9pajmouy aleys pue uieg « pue 33pajmouy
sanalqo i8s1e.1s Ay aABIYDe 0] J3p.0 Ul sassadold uonesiudo 5530014 «
[euoiIMnsu) a0 dW| O} BAREACUUS BIE JBY3 SUCRN|OS PRseq-1oe) Juawajdu) Sunjuiyy SAIEACUUS o UD[]BADUL|
%G pue Ys||qeIs? 01 SpuaJ) pue saBua||ey ‘uoneuliogu; asAjeue AJlEJRLD 01 3|qY sisA|eue wajqo.id ARG » pue sjsAjeuy
}SH odeuew Jusweteueyy 193loid
01 suejd AJuaBuiuI0a JUS|IYR PING PUB AJSAIISP 20)A495 JO ALlEND BY3 2UNSUD Suiuue|d piemiod « Suisiuesu)
%01 01 AjPARJRY $204N053) pue uojew.o)u asiuesio pue aspuoud ‘ued 0} 3jqy wawadeuew awi} pue Suluue|d
AJ||GEIINO3TY «
anu=iadwion [eIow $193)331 J1ey) nojeyaq Aejdsip Apusisisuos pue ALFsul Kouasedsued) «
%S pue Aysauoy sajowoud 1euy Sujuoseas Ajdde ‘s.a8811 |esou Ajauap| 01 3|qy Audaql «| asusjadwod esow
sapuaedwo) 310D
%
Sunydiam uoniuyag Aruaredwo) siusuodwo)y| sapuaadwo)

SINIWIHINDIY AINILIJWOI °S

o=



*2IUINGI
JUBASJJ 34} U} JUBWILLIBADY [8307 SO} Jjqisuodsai DN 341 01 paRIWans ag os|e [im 1eBeueiy [edidiuniy 3yl JO SYNsaJ JUIWSSISSE suewiopsd ay| 0T
243 Jo |eacidde jeuy Joj 2a1){LILIOT IPNE 3DUBWIOLA 3y 63 PaNIWGNS 34 [IiM (HOd) MaIA3J JUBWHOJAASD pUE JuBWIOpAd 3y} JO SYnsaIayl 6.
"3g flim uosiad JueAd[as By} Joy spasU Juddo|SASP |BIILESSS 3Y) 18YM UO PaYSI|gelss
ua2q sey Ezm_u 2.0W 2U3yM 3SED U| PaSI[EUY UAIQ Pey MBIA3 mu:mELotmn_ a4y Joye pamainal aq ued En_& ueyg EmEn_o_m..&c leuosiad ayL  °g;

2o CpTT S e Ty

oy e e wﬁ.qﬁlox.ﬁ PR R BT st s S T N 3 = = “
S Wes e %EVT-OET 1
L " snuogu ’ T suewuoped song Supeye T T

:MOJR4 2|qe] Ul pajedipul se adeded uoeRUNWAL BAISTIUL
18 3y} j0 2(eas Bulpi|s e uo pRgeojed aq ||Im juswsasrde scuewoyiad ay) ul paquasap safejuaosad snuoq doueuopad 8y g
"2J03s 3UIE) [BNUUY [BUY B 1R SALIDP 0] JUBLLSSISSY IIUCWLIOLIE [eNUUY 34) YIIM UOJIBUIGUIOD Ut pasn oq ues Suijel malkas Jeakjjeyayl g
‘BouguIopad 10) £1025 % ||EJ3A0 3] BIEINJ|ED 0} POSN §) J0IR[N2je SURel JUBWSSASSE AY) ‘g

£9T 99T-€ET TET-00T 66749 990 81035 %
S 14 £ [4 T :Juijey
smojjo} se puodsailon o uoheNgal Ul 0] palsajal ajeds Sunes Juod Ay ay) Wi,

*|E103 JUBLUSSISSE [BUL B JO %0T JOJ JUNOIIE 0} 3Je § YDD 9Y| "|e10]} JUILUSSASSE |EUl Y] JO %08 J0) JUNCIZE [|im Suples s, |d) [BUN @Yl  "§°E
‘2Jqedidde asaym
uno3ade ojui sBulyFiam Fupiel Aq pajejnales ale s3100§ |[e12A0 "YID/ AUAIDY / 1d) J5d 21035 [B10] B I 3AED 0) PaBRIaAR 2Je $3J025 jpued 9yl pE-
‘pasn aq ued seoepd [Bwag 31225 Jod S 2yl uo (417) swuawaunbas Asualadwon 2u03 s ashojdwa syl sjes o1 jpued ayy gEs
‘pasn aq uea sade|d |eWIDAQ -9[eI5 JUIod § B UO §,Id) Y1 40) JUIWIABIYIE Sy} 211 03 [pued 3yl el
‘31qeandde asaym sdunes soyBiy Jof e1eanow o) vkoidwa 3yl T'E
:smojfof se aJe sBunjel asAojdwz Suiupwialap Joy ssadoud ay) ‘€

"1aAasqQ UE Se 328 0] paudisse ag Aelw uosiad juapuadspu) aug 1sanbal uo [pue 9y} 03 3|qRHEAR SR

,PuE poulad Juawssasse USALS e JOJ paallyse duewlcuad 4o [aA3F 24l Buluunjuo) asuaplaz Jo oljopiod e 3)idwod jjm passasse Suiag asAojdwa ayy rd

'sHUPIRW JUDWSSISSE [BNUUE PUR M3IADJ 183A-PIW DY) Jo picdal e daay 1snw Jakojdwa ay|  'g'T.

"B1ep JUBLUSSISSE DI0JIY SUE| SIUBULIONAG DU1 0] poidos pue pallpne ale SIINARIE PUBS,Id T

‘513817 Jsuiede ssaiSoud ay) uodn paseq pAjeINI|ed A [|IM §-T JO SAI0E  “E'T.

*M3ASL DY) 10} uoneledald Ul painided oq |m sgadie pue s,)4) 9yl 1suleSe ssasSoly 7T

i pa=ae ay) Jsutede sadojdwa 2y} Jo sueLICUDd JY) DINSESLW 0] JeTA B 221m] Jde|d axe] [Im Jakojdwia pue D3A0|dWD UIMIDY JUSWSSISSE |BWIOS  T'T-
‘JUDWISSISSY BIUBLLIOLID T

0 uEm..__um m_ ssav0ud JUBWsSassE mo:mEhotmn_ Em__nEou ucm m>_umn_u_tmn >=E e 2Unsua 0 wm?o__o"_ aq jim sdas Sumoyjoy m_._ 1

$5330.d JUBLLSSISSY SIUBWICLD "9

0...;‘2 "



WY

uawsactdul aBeanodsua
01 s104s Juswaleuew
a)dsap qof ay)

u] papadxe

(@aa] ay3 01 dn ssuewojad
2unq oy

Ayljiqe JO JUIWPWIWOD 3Y)
2jeIISUOWBP

0} paj|e} sey aaiojdwa ay|
"uejd sauewIoNDd

pue yd ayj uj payaads

se sJ01edipul

pue eU2110 3juewsopad
3yl Jo |je 1sowe

Isutede s)nsal AnPaYe
Aliny mojag

paraiyoe sey sdho|dwa
ay1 eyl sajealpuy
WBWISSISSE/MBIAR

3yl "qol ay} Joj papadxd
piepuels ayj

193U 10U S0P IUBLLIOH

‘uejd SdUBWIOLD]

pue yd ay} u| paynads
SE 510]E2]pu] pue

el@)4o acuewopad A
ay1 jjey uey) ajow
15uje3e S3ynsal AIJIRYSD
Aliny mojaq

paaanpe sey sakojdwa
I3 Jey) saledipul
JUBLUSSRSSE/MIADL

ayl "qol sy} Jo) paloadxa
SpJepuels ay}

40 WOS $18dW S3UBULI0NBd
‘segie

Aay uy qol ays 4o} pasinbal
pJepuels

3y} MO S| SIUBLLI0NAd

‘UB]d UBWIOMA
pue vd

ay} ui payyizads Se s101edpul
pue Bl

@auewsopad Juedyiusis

lIe 1suiede synsau

3ARI9YD panalyae Ajny

sey safodw3

3y} 1ey} sa1ed1pul jesjesdde
ayL -qof

SU1 Jo seaJe |2 ul paldadxe
spJepueys

3y} 5193w Ajn} SUBWIOLRd

*1eal

ay} noy3nouy3 siaylo e
panaiye Ajiny

puE SI10}E2IpUl PUe B3l
aoueuuiopad ay)

Jo Jjey ueyj alow jsuiede
ST TR RETTE]

Ajjny aaoqe paasjyoe

sey aadodw]

ayy 1ey3 sajedlpul [esiesdde
ayy "qof ays

ul payadxa piepuels ayl
ueyl Jaysyy

Apuedyiusys si s3ueLlIojiag

“Jeak

3y3 noysnoyy
Ayjiqisuodsad Jo seale |je

u| siy3 paulejuiew

pue uejd aauewioHdd
puevd

ay3 vl payads se s103edlpul
pug eualud

asueuLiopd jje sujede
5)|NSa] aAIRYa

Ajjnj anoge paaaiyoe

sey asAodwg

a3 Jey} sayedpy) |esjesdde
3YJ. "[9A9) SIYd

e 2akojdwa ue jo payredis
piepuels ay)

SpPaINB le) FIUBUIONS

2duewIOuId
a|qeydareun

(% 99-0)
I

{1ow Aynf
j0u 5306403 pauund)

{ pauupid
som 30ym pajuawajduuy)

aAlI943 Afjn4

2103

suoneyadxy
aaoqy Apuedyjudis
uewIouLdd

—popads |
SoMm Ioym puofaq
Pun aA0gy) dULWI0LD]

duipueising
(95£9T)
S

ajeds suney 'L

o=



ot

:asmpubys

ang

:aI0g

%m\k%‘mﬂ\\\ m\\\mm \\kﬂwN\& m)a\ ?Cuﬁm\x\\wﬁ.v :BUIDN

BRG] TR T

:|12uno) jo jjeyaq uo Josiazadng syl Aq paidadie pue paudis

:9gAo0)dw3 ay3 Aq pardadoe pue paudis

‘ue|d s1y3 o3 suonipuod
ay) 1dadoe pue wayuod Agasay | "Sauil ||e Je wSeIsnyud
pue A)u8ajul ‘AjjeAo] yum Ajunwiwod sy} pue sangeajjod
Aw ‘siouadns Aw ‘uonesiuesio ay) 2AJ9S 0] pue suoedxa Asoy)
01 dn aA)| 03 350WIN AW Op 0] HWWOD 240431343 | ‘Yans sy “Ajjenuue

32IM) PIIEN|BAD 24 |JIM adurwWIOMDd AW Y2IYym U0 B Y]

Se |jom se ‘uoiysod Aw jo asodind ay) puglsiopun | 1eyi Wijuod
alowayyiny | ‘uonesjuedio Japeolq ayl uiyum uomsod Aw

o eauepodwi 21891e41S 3Y) PURISIDPUN | 1BYT WILUOD YUMIIDY |

‘ue|d @uBLWIONR  SIYl aaosdde yumaiay | wayy

40 pa12adXa S1 1eUym puelssapun Ales)d ||im pue ‘paydeod
9 |pm ‘Buiuzes) 3uloduo 0] sSI20B dARY |IM SaRA0dW
‘seaAo|dwa pue s1a8euew Jomodwa pue ‘Ajaaisuayaidwod
ajesuntuuod ‘Ajjiqe Aw jo 3$3q ayj o} peaj 0} ajeHapun

| ‘YyINs Sy "pauleIuIEW pUR Payslgelsa sI aduewsopuad
aaA0|dwa 1UD|j9IX J0J BAIINPUOD JUSLIUCGIIAUS JIOM

B Jey} aJnsud 0] erapun | ‘uonesiuedio Aw jo jleyaq up

@akojdwa ay} jo Jupjerapun

Jouadns [ Jakojdwia sy} JO Superiepun

"J3Y10 2y} Jo poddns 8yl tnoym padsns ued Aued tsyysN ‘ueld siyl woly anjea uin3ad vl ssnijigeIunodde

pue saiyjiqisuodsal aaey Yioq aAojdwa pue s2Acjdwa 8y "UOIDIBJIP-J|BS PUB UOIIBAIIOW ‘uollelSaluE ainsud 0) Suiddoysyiom
dSUBUI WI0J) pRALBP sey uepd sy "aduewsoLiad JU3||9Xa Y3no.ys uonesiued.io ayy uayidualls o) pue |ejided uewny

dojanap 01 ‘sdiysuone|as punos p|ing 0} ‘saanalqo ayi uo a1ndaxa o} yoeosdde parralip-4jos e YFnoyl pasaiyoe ag o) spasu
1BYM UO LOIIIDAP 183D DAIS puR UORNINSLE Y3 JO JUBIUI 21F31e1]S DY) 0] Juatuudije [enpiA|pul S2JNSUD pamojjo} ssadold ay|

uejd UPWIOMB JBUOSIAd 2y} jO jenosddy g




Annexure B

PERSONAL
DEVELOPMENT PLAN
(PDP)

2017/18

Personal Development Plan (PDP}

MADE AND ENTERED INTO BY
AND BETWEEN:

GREATER TZANEEN
MUNICIPALITY

AS REPRESENTED BY THE
ACTING MUNICIPAL MANAGER

BENJAMIN MAGEZI
MATHEBULA

AND

(Obby Zophanna Mkhombo)

oz






' COMPILING
* THE

PERSONAL
DEVELOPMENT i. Column 1: Skills/Performance GAP
PLAN i
E\ s 7~ 2. Outcomes 3 4. 5, 6.Work | 7.
i i Performa ected Suggested | Suggest Suggest opportun | Support
}“ nce Gap ﬁgaswable training edmode | ed Time ity Person
'R (in order icators: and/ or of Frames created
i! \Qpnmm quantity, quality developme | delivery to
L and time frames) nt activity pll;?;l:i'iee
£l S|
il develop
iy ment
i N area
Eg The manager will A course External March Appralsal | Senior
|7 be able to enter containing provider, 200... of Manager
vi| Appraise into performance theoretical in fine managers | -
| Performan | agreements with and with reporting Training/
2t ceof alf managers practical Iidentified to him/ HR
*|| Manegers | reporting to him/ | application | unit her
her, appraise them | with standard
i against set criferia, | coachingin | and nof
I within relevant the exceedin
b time frames warkplace g
s Toflowing R 6000
: [refavant
a unit
i standard?]
“ (@ The identified training needs should be entered into column one. The
- following should be taken into consideration:
.| Organisational needs
.. Strategic development priorities and competency requirements, in line with
«: the municipality’s strategic objectives.
i The competency requirements of individual jobs. The relevant job
. requirements (job competency profile) as identified in the job description
. should be compared to the current competency profile of the employee to
" determine the individual's competency gaps.
- Specific competency gaps as identified during the probation period and
1 performance appraisal of the employee.
,ﬁ
* ndividual training needs that are job / career related.
i
Prioritisation of the training needs [1 to ...] in column 1 should also be
. determined since it may not be possible to address all identified training
| needs In a specific financial year. It is however of critical importance that
_ | 'training needs be addressed on a phased and priority basis. This implies that
! all these needs should be prioritized for purposes of accommodating critical /
. strategic training and development needs in the HR Plan, Personal
 Development Plans and the Workplace Skills Plan.
., Column 2: Outcomes Expaected
1. Sklis 7 3 ' 5. 6.Work | 7.
‘| Parforma Suggested | Suggest Suggest opportun | Support
.| nce Gap {measurable tralning ed mode | ed Time ity Person
:| {in order indicators: and / or of Frames created
i| of priomty}) [Nguantity, quality developme | delivery to
i amellime frames nt activity practice
skill/
develop
ment
i area
| Eg. The mansagar will A course External March Appraisal | Senior
| 1 be able to enter coniaining provider, | 200... of Manager
j Apprarse Vinto performance 1 H:eoreﬁcal in Iine — man :
Personal Development Plan (PDP) 2

‘ CA manager in consultation with his / her employee is to oomplle a Personal
. Development Plan. The PDP has 7 columns that need to be completed. An
" example is attached as Appendix A.







. .| Performan | agreements with and with reporting Training/
;| ceof alt managers practical Identifed tohim/ HR
1| Managers | reporting to him/ apolication unit her
her, appraise them | with standard
against set criteria, | coaching in and not
within relevant the exceedin
ot time frames warkpiace g
| foliowing R&000
[relevant
unit
standard?]

Consideration must be given to the outcomes expected in column 2 so that
: once the intervention is completed the impact it had can be measured against
« relevant output indicators.

3. Column 3: Suggested Training

Tralnmg needs must be identified with due regard to cost effectiveness and
i Ilsted in column 3.

4. Column 4 : Suggested mode of delivery

.. The suggested mode of delivery refers to the chosen methodology that is
deemed most relevant to ensure transfer of skills. Mode of delivery consists
* of, amongst others, self-study, internal or external training provision; coaching
. and / or mentoring and exchange programmes. Training must be conducted
elther in line with a recognised qualification from a tertiary institution or unit
ii standards registered on the National Qualifications Framework {(South African
Quahf cations Authority), which could enable the trainee to obtain recognition
*i towards a qualification for training undertaken. It is important to determine
w;thln the municipality whether unit standards have been developed with
d regard to a specific outcome (and registered with the South African
. Qualifications Authority). Unit standards usually have measurable
1. assessment criteria to determine achieved competency.
¥

5. Column 5: Suggested Time Lines

An employee should on average receive at least five days of training per
financial year and not unnecessarily be withdrawn from training interventions.
The suggested time frames enable managers to effectively plan for
the annum e.g. so that not all their employees are away from work within the
same period and also ensuring that the PDP is implemented systematically.

6. Column 6: Work opportunity created to practice skill / development
area

This further ensures internalisation of information gained as well as return on
investment (not just a nice to have skill but a necessary to have skill that is
used in the workplace).

:7. Column 7: Support Person

' This identifies a support person that could act as coach or mentor with regard
to the area of learning for the employee.

Personal Development Plan (PDP) 3
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GREATER TZANEEN MUNICIPALITY ANNEXURE C

DISCLOSURE FORM FOR BENEFITS AND INTERESTS

I, the undersigned (Surname and Initials)

POBoX27S. LemmBA. 0870 ...

Residential Addr #ngsﬁa’W/éﬂgﬁM /’*‘"/(z‘ﬂﬂ%:
(Position Held)Z/fm@mm””‘7 SERY TS
Tel: 0/530783é¢ .......... Fax:

Hereby certify that the following information is complete and correct to the best of my knowledge.

1. Shares, securities and other financial interests {(Not bank accounts with
financial institutions)

Number of Nature Nominal Value Name of Company/Entity
shares/Extent of
financlal interest

2. Interest in a trust

Name of trust Amount of Remuneration/Income

VA4,

N7

3. Membership, directorships and partnerships
Name of corporate entity, | Type of business Amount of
partnership or flrm Remunerationfincome

/

N
/

- 7’//%

Pagelof3
Financial Disclosure Form



@.ﬁ GREATER TZANEEN MUNICIPALITY

ANNEXURE C

4. Remunerated work outside the Municipality (Must be sanctioned by Council)

Name of Employer

Type of business

Amount of
remuneration/income

777

[ L[]

5. Consultancies, Retainerships and Relationships

Name of Client Nature

Type of business

Value of any benefits
received

7/ | activity

ye

i

I
77

7viT
i

6. Subsidies, grants and sponsorships by any erganisation

Source of assistance

_| Descriptions of assistance _

Value of assistance

s b
7t /F
/AN E

7. Gifts and Hospitality from a source rather than a family member

Description Value | Member
YL
s
8. Land and Property
Description Extent Area | Value
7 : T
Flet —= ety | fLYSO sy
éz@%@f%__"___ﬁ_‘_,__w:ﬂ_____.gw |TZrea,. ﬂ_’ﬁ LOLTT
foese - Tzmrneen Ll So7
1
Page 2 of 3

Financial Disclosure Form




ANNEXURE C

MRED |= SENIOR MANAGER

pate: / CJM 27

PLACE : TZW

CONFIDENTIAL

Council

Date: 53{ 7’/9 77// 3

Full first names and surname: NATM" < gi/ 6{”’6{ ﬂ\&““‘/ GbA

(Block letters)

Designation (rank)

Street address of institution g“?’ AG-A/ gh /M’

A\) J K 4\6‘#‘— ARG ey officio Republic of South Africa
T[2ancen, (oac Cer(ine

Place

swe ot (21 2| “[zAriced

AL
EN
’é;

SSLG* frn L i E‘,
'EEN “‘t.i!\"‘:f

ntre ‘cﬂ%LN ﬁ‘%
!{ h“’ ,vﬁ 5.4“

gr‘a Hen

1/7/

MillL 1t
ST )

38 Agatha Street Lwac Ce
TEL: 015 307 SR

/> g

Financial Disclosure Form
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